Gender Pay Gap Reporting 2022

All employees

amazon
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Part-Time and Fixed Term employees

Part-time Employees

Fixed Term Contractors

Hourly Pay: Mean

Hourly Pay: Median

Hourly Pay: Mean

Hourly Pay: Median

Amazon Ireland Support Services Ltd -28.7% -3.7% -2.0% -0.9%
Amazon Data Services Ireland Ltd 43.5% 42.9% -17.1% -26.9%
There are not enough part-time employees in these
Amazon Development Centre Ireland Ltd entities to compare data (i.e. at least one man and one 5.0% 12.7%
woman).
AWS EMEA SARL (Irish Branch) 45.7% 45.7% 20.5% 0.0%




