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Representation matters. We track the
representation of women and
underrepresented communities because we
know that diversity helps us build better
teams that obsess over and better represent
our global customer base.

We have made year-over-year progress, and we will continue to strive for

better re presentation across our company.

See below for a four-year trend of our global gender and U.5. race and

ethnicity data as of December 31, 2021.

Amazon Workforce (all Levels)

GLOBAL UNITED STATES

Wamen 41.9% Men 56.1% ‘Women 44.5% Men 55.5%

Women 42.7% Men 57.3% Women 45.4% Men 54.6%

‘Waomen 44.6% Men 554% ‘Women 46.9% Men 53.1%

Waomen 44,8% Men 55.2% Wamen 47.0% Men 53.00%

US RACE / ETHNICITY

W Native American 1.5% I Multiracial 3.7% B LatinX 17.3% B Black 248% M Asian 146% I White 38.4%

W wative American 1.3% Bl Multiracial 3.6% B LatinX 18.6% M Black 26.4% M Asian 15.4% B White 34.6%

W Mative American 1.5% B Multiracial 3.6% B LatinX 22.8% M Black 26.5% M Asian 13.6% B White 32.1%

W Mative American 1.5% B Moltiracial 3.3% B LatinX 23.6% M Black 28.2% B Asian 13.2% B White 30.2%
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Field & Customer Support (Level 1 - Level 3)

GLOBAL UNITED STATES
‘Women 46.8% Men 53.2% Wamen 49.8% Men 50.2%
Women 47.7% Men 52.3% Warmen 50.6% Men 48.4%
Wamen 48.5% Men 51.5% Wamen 50,5% Meon 49.5%
Women 48.5% Men 51.7% Wamen 50.3% Men 49.7%
US RACE / ETHNICITY
B Native American 1.5% B Multiracial 4.0% B LatinX 21.2% B Black31.8% W Asian7.5% B White 33.9%
W Native American 16% I Multiracial 3.9% W LatinX 22.6% B Black 33.5% W Asian £6% B White 20.9%
W Hative American 1.7% B Multracial 3.7% B LatnX 26.4% B Black31.0% M Aslan 8.7% B White 28.5%
W Hative American 1.7% B Multiracial 3.3% B LatinX 27.2% B Black329% W Asion 8.2% B White 26.7%
Corporate Employees (Level 4 - Level 7)
GLOBAL UNITED STATES
Wamen 29.6% Men 70.4% Wamen 29.5% Men 70.5%
‘Women 30.1% Men 63.9% ‘Wamen 30.0% Men 70.0%
Wamen 31.4% Men 68.6% Wamen 31.4% Men 6E6%
20 TN T
‘Waomen 32.8% Men 67.2% Wamen 32.7% Men 67.3%
US RACE / ETHNICITY
W Mative American 05% B Multiracial 3.00% Il Latink 6.1% B Black 49% W Agian 35.0% B White 50.7%
W Native American 0.5% W Multiracial 2% B LatinX 6.6% B Black 54% W Asian 36.2% W White 48.4%
B Native American 05% B Multiracial 3.00% B LatinX 7.5% W Black 7.2% W Aslan 34.8% B White 47.0%
o

W native american 06% B Multiracial 3.2% B LatinX 8.7% B Black 85% W asian 34.4% W White 44.6%
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People Managers

GLOBAL UNITED STATES

‘Women 27.3% Men 72.7% Women 27.6% Men 72.4%
‘Wemen 27.8% Men T2.2% Women 18.0% Men 72.0%
Women 29.3% Men 70.7% Women 29.0% Men 71.0%
‘Women 30.8% Men 69.2% Women 30.5% Men 69.5%
US RACE f ETHNICITY

W Mative American 0.6% B Multiracial 3.0% W LatinX 7.5% W Black 7.2% W Asian 206% W White 61.1%

W Native American 0.6% B Multiracial 3.0% W LatinX 8.1% W Black B3% W Asian 21.0% W White 58.9%

Senior Leaders (Level 8+)

GLOBAL UNITED STATES

‘Women 20.0% Men 80.0% ‘Wamen 20.8% Men T9.2%
‘Women 20.4% Men 79.6% ‘Waomen 21.1% Men 7E.9%
‘Women 22.1% Men 77.9% ‘Women 22.8% Men 77.2%

Wamen 23.1% Wamen 24.0% Men 76.0%

US RACE / ETHNICITY

B Native American 0.5% W Multisacial 1.4% W LatinX 2.7% W Black 1.5%

W native American 0.1% B Multicacial 1.4% B LatinX 29% B Black 1.9% B Asian 19.6% B White 73.9%

2020 _
W native American 0.2% B Multicacial 1.4% W LatinX 3.9% W Black 3.6% W pAsian 20.0% W White 70.7%
2023 _

W native American 0.2% @ Multiracial 1.6% B LatinX45% B Black 5.5% B Asian 21.5% B White 66.4%
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A review of the compensation awarded in 2022 at Amazon, including base,
cash bonuses, and stock, shows that women globally and in the U.S.
earned 99.6 cents and 99.5 cents, respectively, for every dollar that men
earned performing the same jobs, and minorities in the U.S. earned 99.5
cents for every dollar that white employees earned performing these same

jobs. We continue to prioritize pay equity.

Note: Employees included in these data are those for whom gender, race,
or ethnicity has been identified. Amazon recognizes gender is not binary.
Historically underrepresented communities refer to Women, Black,
Hispanic/Latinx, Multiracial, and Indigenous peoples as groups whose

representation in tech has been historically low.

View Amazon's EEO-1 consolidated reports

2019 (PDF)
2020 (PDF)
2021(PDF)
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